
 

 



 

 



 

This physical impairment qualifies as a disability under the Americans with Disabilities Act 

(ADA), It entitles individuals to protections against discrimination and rights to reasonable 

accommodations in the workplace. 

https://www.google.com/url?sa=i&source=web&rct=j&url=https://www.ostomy.org/wp-content/uploads/2021/12/Workplace_Discrimination_Resource_2021_Update.pdf&ved=2ahUKEwiz3-fJtMOTAxWOEDQIHXyELcIQy_kOegQIARAC&opi=89978449&cd&psig=AOvVaw3FZnwwEeozagBUxMFITORx&ust=1774815359881000
https://www.google.com/url?sa=i&source=web&rct=j&url=https://www.ostomy.org/wp-content/uploads/2021/12/Workplace_Discrimination_Resource_2021_Update.pdf&ved=2ahUKEwiz3-fJtMOTAxWOEDQIHXyELcIQy_kOegQIARAC&opi=89978449&cd&psig=AOvVaw3FZnwwEeozagBUxMFITORx&ust=1774815359881000


 


